
 
 

 
Awards Process and Funding Preferences 
Historically, the number of qualified applicants has exceeded available NURSE Corps LRP funding. In FY 2016, 
a funding preference will be given to applicants with the greatest financial need, defined as those qualified 
applicants whose debt to salary ratio (i.e., total qualifying educational loans divided by base annual salary) is 100 
percent or greater.  Applicants will then be grouped into funding preference tiers as described in the tables below. 
Starting with the first tier, awards will be made in order of decreasing debt to salary ratio until all funds are 
expended. 

 
1. For RNs, including advanced practice RNs such as NPs:  Qualified applicants will be grouped 

into one of the funding preference tiers based on factors described in the table below. An 
applicant’s debt to salary ratio and the facility’s HPSA score are used to determine the tier in 
which the applicant is placed. 

   
 

 

 

 

 

 

Funding Preference Example:  

Amanda completed her NP program in May 2010. Her current, outstanding qualifying 
educational loan debt totals $26,683.57.Amanda works as an NP at a Critical Access 
Hospital (CAH) with a primary medical care HPSA score of 10, and her base annual salary 
is $51,001. 
Tom is also an NP and works at a Certified Community Behavioral Health Clinic with a mental                
health HPSA score of 12.  His base annual salary is $46,238.40 and he has outstanding, qualifying 
educational loan debt totaling $17,465.04. 

Since Amanda and Tom both work at a CSF with a HPSA score below 14 and their debt to salary 
ratio is below 99.99 percent, they will be placed in Tier 4. However, because Amanda has a debt to 
salary ratio of 52.32 percent, which is greater than Tom’s debt to salary ratio of 37.77 percent, 
Amanda will be funded before Tom, if funds are still available. Although Tom’s CSF has a higher 
HPSA score, it does not place him at an advantage of being funded prior to Amanda because they 
fall within the same Tier. In another scenario, if the CSF Tom works at had a HPSA score of 15, 
Tom would be funded before Amanda because the HPSA score places him in Tier 2. 

 
2. For NF: Qualified applicants will be grouped into one of the funding preference tiers based on the factors 

described in the table below. NF applicants teaching at a School of Nursing where at least 50% of their 

Funding 
Preference 

Tier 

Debt to Salary 
Ratio 

CSF  
Primary Care or Mental Health  

HPSA Score 

Tier 1 >100% 25-14 

Tier 2 <100% 25-14 

Tier 3 >100% 13-0 

Tier 4 <100% 13-0 
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student body is from a Disadvantaged Background (DAB) will receive priority preference.  
 

Applicants are responsible for submitting data from the schools of nursing to be considered for 
a DAB preference.  If such data is not available or is not captured by your school of nursing, 
the NURSE Corps will accept institutional data indicating that at least 50% of the student 
population has received need-based Federal Pell grants. Applicants must provide the print out 
from the College Navigator website at https://nces.ed.gov/collegenavigator/ with their 
applications. Applicants will then be grouped into funding preference tiers as described in the 
tables below. Starting with the first tier, awards will be made in order of decreasing debt to salary 
ratio until all funds are expended. 

 
 

 
 
 
 
 
 
 
 
 

 
 
 
 

 

Debt to 
Salary Ratio Schools of Nursing (SON) 

Funding Preference 
Tiers 

100 percent 
or above 

SON with at least 50 percent of students  
from a disadvantage background Tier 1 

All other SON Tier 2 

99.99 percent 
or less 

SON with at least 50 percent of students 
from a disadvantage background Tier 3 

All other SON Tier 4 
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